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DEDICATION
To that Nigerian child whose everyday work is aimed

at acquiring Life Skills for self-reliance and a
meaningful living
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CITATION

Born on 23"Y November, 1958 to a large family of over
18 children, her Primary Education was in Central
School, lkot Ubo, Ubium. She started school in the
years when acceptability into class was based on the
measurement of the right hand across the head, to
reach the left ear. Her grace was that her father was
the Headmaster, so the 5" daughter was allowed to
it in class and gradually progress up the ladder. A
funny experience was about her name. Papa would
write Enoidem M. Ossom on her records, at close of
work, the class teacher would return the record to
Papa having crossed Enoidem to write Eno M. Ossom.
The drama continued until Papa visited school and
insisted on the daughter’s name as Enoidem.

She  proceeded to Adiaha Obong  Secondary
Commercial School where she graduated in 1976,
attended The Polytechnic, Calabar (1979-1981) and
graduated with NCE. This was the basic introduction
into the teaching profession. Her National Youth
Service was in 1981 after which she proceeded to
Rivers State University of Science and Technology
(RUST), Port Harcourt, where she graduated with a B.
Sc First Class Honours in 1986.

The same year, the University of Cross River State
(UNICROSS), Uyo employed her as a Teachingy
Assistant. In furthering her studies, she attended the
University of Nigeria (UNN), Nsukka and graduated in
1990 with M.Ed., and in 2006, the University of Uyo
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awarded her a Ph.D in Business Education after a
formal period of academic work.

In the University of Uyo, Professor Enoidem B. Usoro
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undergraduate and postgraduate students. She has
produced several undergraduate, Post Graduate
Diploma, Masters and Ph.D students.

Professor Enoidem B. Usoro whose research interest
cuts across skill development and  youth
empowerment has made numerous contributions to
the body of knowledge with over 47 publications in
reputable journals and 10 book chapters, most of
them having international focus, and has served as
Lead Paper Presenter in conferences including:

1s Regional Conference of the Association for
Promoting Quality Education in Nigeria
(APQEN) - Abuja, 2014

Z. 18™ Annual National Conference of National
Association for the Advancement of Knowledge
(NAFAK) - Afaha Nsit, 2016

Enoidem B. Usoro is a member of various associations
in her field. They include

. Association for the Advancement of Vocational
Education in Nigeria (AAVEN)

. Association of Business Educators of Nigeria
(ABEN)
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. Curriculum Organization of Nigeria (CON)

N

® National Association of Teachers of Technolog¢y
(NATT)

She is also a member of various Committees in the

University of Uyo, and has served at different timc

in the following among others:

e Appointments and Promotions ~Committee
(Academic)

. Faculty Panel on Investigation of Examination
Misconduct

- University SIWES Committee
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. Faculty Board of Education
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Enoidem has put her entire faith in the saving grace
of Jesus Christ as her Saviour. She was promoted to thi:
rank of Professor in 2011. A teacher in all ramification
and spheres, who is ever very satisfied to remain so, she I
the second Professor in Mr. Enang’s family - the first beiny
Late Professor Ekpo M. Ossom. She is currently the Vice
Dean, Faculty of Education and the Head, Department ol
Vocational Education Department, University of Uyo. Sh
i1s peacefully married to Burma Usoro, a Pastor, husband,
father, technician and a lover to her They are blesscl
with many children.
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SONG 1:

THE LORD'S MY SHEPHERD, I'LL NOT WANT

The Lord's my Shepherd, I'll not want.
he makes me down to lie
in pastures green; he leadeth me
the quiet waters by.

My soul he doth restore again;
and me to walk doth make
within the paths of righteousness,
even for his own Name's sake.

Yea, though | walk in death’s dark vale,
yet will | fear no ill;
for thou art with me; and thy rod
and staff my comfort still.

My table thou hast furnished
in presence of my foes;
my head thou dost with oil anoint,
and my cup overflows.

Goodness and mercy all my life
shall surely fol low me;
and in God's house forevermore
my dwelling plac e shall be.
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The Vice Chancellor and Chairman of the
occasion, Professor Enefiok Essien

The Deputy Vice Chancellors (Administration
and Academic)

The Registrar and Secretary to Council
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PREAMBLE

It is a privilege to be the one clothed in this
academic attire, before this great audience. |
welcome you all to this inaugural lecture of the
University of Uyo. This lecture is titled Business
[Lducation: Skills Acquisition and Development for
Pozterity. The lecture comprises eight major
scgments. They are: Concept of Business Education,
Historical Development of Business Education, Role of

Business Education, Skill Acquisition and
Development, My contributions to knowledge, Key
Challenges of . Business Education, and

Recommendations.

Introduction

The training and development of humans have
moved to the centre of the global development
debate. It has become a common phenomenon for
countries all over the world to incorporate the
development of human resource in every sphere of
their developmental programme (Usoro, 2004).
Education builds the human capital, which is a key
component in economic growth, technological
capability and social transformation. People are
perceived as the ultimate resource  whose
sustenance constitutes the all-encompassing goal of
development with education as its foundation.

Literature is replete with the positive pay-offs
and the multiplier effects of education on the
mdividual, the family and the nation. Evidence also
abounds to the effect that educational deprivation
shuts individuals out of the mainstream of social,
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economic and political structures, limits their
participations in modern labour force and locks them
into relatively low productivity level (Usoro, 2004).
Lack of education, whether, formal or informal,
leaves individuals helpless and increases their
dependency ratio. Therefore, it is pertinent to
educate and develop individuals in various business
approaches.

According to Frank (2000), informal sector
activities are a heterogeneous mix, encompassing a
wide variety of economic activities that tend to be
ignored in normal economic statistical analysis.
Conceptually, it is believed that informal sector
activities encompass an extraordinary variety of
skills and knowledge often outside the boundaries of
formal education. However, skill acquisition can be
accomplished through work experience or through
cducation in the school workshops and laboratories.
The key is to build a better means of integrating
academic education, skill training, and work
cxperience with precision on posterity.

Concept of Business Education

Business Education is a comparatively new
development in educational delivery system in most
developing countries of Africa, Asia and Latin
America. Like many other manpower training
programmes, Business Education is designed with the
primary purpose of upgrading skills or providing
individuals with the necessary skills required to
obtain gainful employment. Business Education
programmes are thus geared toward entry into



particular  jobs and the administration of the
programmes towards the achievement of the goals.

Business Education is a programme in
cducation that prepares students for entry into and
advancement of jobs within the business. It is an
cducational programme which involves acquisition of
skills, knowledge and competences which make the
recipient/beneficiary proficient. It is an umbrella
under which all business programmes take a shield,
such as  marketing, business  administration,
secretarial  studies and accounting. Business
Education covers education for office occupations,
distribution and marketing occupations, business
teaching, business administration and economic
understanding. The broad and major areas of
Business Education include Office Technology
Education, Accounting Education, Management
Education and Marketing Education.

The programme of Business Education equips
every individual with Accounting Skills, Management
Skills, Secretarial/Computing Skills, Marketing Skills,
among other skills. It is the well groomed business
educator that lays the solid foundation for the
Accountant, Banker, Producer, et cetera of the later
years, because the business educator introduces such
individual right from post-primary level. Without this
early introduction, our young ones learn the ‘ropes’
on a hard way.

The goals of Business Education are also
embedded in the general goals and objectives of

Vocational Education as provided in the National
Policy on Education as:

a) To provide trained manpower in the f;\pplied
sciences, technology and business particularly
at craft, advance craft and technical levels;

b) To provide the technical knowlgdge and
vocational skills necessary for agricultural,
commercial and economic development; anf:l

C) To give training and impact the necessary skills
to individual for self-reliance economically.

Historical Development of Business Education
in Nigeria

Business Education dates back to the era of
African Indigenous Education (AIE). During this era,
educational programmes were designed _by the
society to bring about the acquisition of skills and
attitudes that were considered valuable to that
society. Darisoanj as cited in Okoli and Allahna (2014)
defines African Indigenous Education as a form.of
learning in African Traditional Societies .in which
knowledge, skills and attitudes of a tribe were
transferred from elders to younger ones via oral
tradition and practical enterprise. Education was
acquired from the example and behaviour 01_’ eldersin
the society. Okoli and Allahna (2014) opined that
such education grew out of the environment and the
learning process was directly related to the pattern
of work in the society. Although most aspects of the
indigenous education were informal, it met the need
of the then society. Azuka, Nwosu, Kanu and Agomuo -
(2006) state that learning was also effected by
observing a 'Master’ in a particular trade, and by
personal efforts, commitment, industry, relevant
skills and knowledge.
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African Indigenous Education:
Skills acquisition during the Pre-Colonial era

The introduction of western education and the
establishment of schools in Nigeria started with the

missionaries. Government through the establishment
of schools and colleges later complemented this -

effort, and together maintained a monopoly of
educational services for some time. Oladele in Okoli
and Allahna (2014) noted that before the advent of
colonialism in Nigeria, unemployment was a rare
phenomenon, because Nigerians and Africans at large
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were productively engaged. Nigerians across the _then
three regions - West, East and North were highly
entrepreneurial. The North for instance was able to
produce vegetables and fruits in all seasons through
the irrigation system they developed for themselves.
The East was recognized internationally for its
entrepreneurship especially in mercantile
endeavours. The West was notable for bronze art as
early as the 13th century.

Vegetable production in Northern Nigeria



Bronze art in Western Nigeria

The beauty of these indigenous inventions
made the British to confiscate many of these bronze
to British Museum in London. In African Traditional
Education, there was no emphasis on paper
qualification, but on skills acquisition - ability to
work with your hands productively. Oladele
maintained that there were no formal examinations
at the end of training but the learner was considered
a graduate if he was able to function effectively in

what he learnt over a certain period of time. In
the same vein, Okoli (2011) held that the Indigenous
African Education emphasized social responsibility,
job orientation, political participation, spiritual and
moral responsibilities. In other words, education was
geared towards functionality, which gave no room for
laziness and indolence. If there was any unemployed
person, it was because such a person was lazy or
indisposed health-wise.

Specifically, Business Education in Nigeria
evolved from the country's economic, industrial and
commercial circumstances. Confirming this, Awokoya
in Azuka, Nwosu, Kanu and Agomuo (2006) explained
that:

... traces of the formal type of Business
Education were found in the last two
decades of the 19" century when some
Nigerian nationals in business
partnerships with overseas exporters had
to learn simple arithmetic, bookkeeping,
business communication skill and acquire
some business English vocabulary and
business transaction skills”, P 30.

Gradually, buying and selling of palm produce and
other Nigerian cash crops led to increased
commercial and economic activities, hence the need
and demand for office workers, especially
stenographers and bookkeepers. Long before the
boom on secondary education, private commercial
schools developed out of the need to fill the vacuum
created in office by lack of junior secretarial and
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accounting staff. Some early commercial schools
established by private proprietors in the then East
Central State, started in this way. Two of such
schools were Etukokwu School of Commerce
established in 1937 and Prince Commercial Institute
established in 1938 all in Onitsha.

T

Students learning in Commercial School

This type of education, which was different
from what was hitherto in existence, was not quite
understood by the then colonial government
authorities. Ocho in Azuka et al (2006) reflected on
this state of affairs that some of the colonial
education officers and directors of schools were
ignorant of the nature and form of commercial
schools and business education. This explains the
difficulties faced by some of the private proprietors
in obtaining permission from government to open
their schools, and attracting grants-in-aid for such
schools.

In its early days, Nigeria Secondary Grammar
Schools provided necessary skills training for
graduates to enter into highly rewarding white-collar
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jobs. As economic activities later became more
differentiated, new and distinct occupations
emerged. The need then arose for people with
various practical skills to carry out different tasks in
government, industrial and commercial
establishments. A special need was recognized
however in the area of business and office
occupations. The Ashby Report found that in 1960
there was a dearth of trained manpower such as
secretaries, bookkeepers and accountants as well as
other types of personnel to fill critical positions in
the public and private sectors of the Nigerian
economy. Similarly, the Dike Report (1961) noted the
urgent need for increase in the output of trained
typists, secretaries and numerous other office
workers. The later Report observed the growth in
trade and commerce of Nigeria and advocated a
systematic plan for training the right type of
personnel through business education, to cope with
the rapidly expanding economic activities of the
country.

Role of Business Education

Historically, Business Education has played an
important role in the manpower development of
nations. It provides training, which reflects changes
in business brought about by technological advances.
It meets the needs of the individuals - the physically
challenged, advantaged, disadvantaged and gifted. It
prepares individuals for work in business and other
organizations. It also provides a wide ranging
interest, abilities and goals for learners.

11






